
F ileNo.A g/Dy. CV O/Dep fiationl 2024 I S Dated:27.11.2023

REQUIRES
DEPUTY CHIEF VIGILAI\CE OFFICER

Sub:- Filling up the post of Dy.chief vigilance officer, cochin Port Authority

on dePutation basis reg.

Applications are invited for filling up of one pos! olleputy chief vigilance officer in the

IDA scaie of pay of 160,000-1g0000/- (pre-revised{24,900-50,500/-), at cochin Port Authority

by Deputation, as per the Recruitment Rules from Indian Nationals employed in any Major Port

Authorities / Central Govt. / State Govt. / Public Sector Undertakings or Autonomous Bodies'

2 As per RR, deputation is to be made from officers of Major Ports holding posts in 'the pay

scale of Rs.50,000-160000 (pre-revised Rs.20600-46500 &10750-16750) with 3 years regular

service in the grade failing which from officers of the Central Government/ State Govt'/

PSUs/Autonomous Bodies iith similar grade. A copy of the Recruitment Rules is enclosed

at (Annexure-I).

3. Application of suitable and willing officers, who satisfy the provisions of the Recruitment

Rules for the post of Deputy Chief Vigilance Officer, Cochin Port Authority, may please be
' 

enclosed (An-nexure - II), along with the ts' duly

as "Application for the post of Dy' Chi r under

as to reach the office of Secretary, Cochin lingdon

Island, Cochin-682009 on or before 3I.01.2024'

a) Attested copies of ACRs/APARs of the applicant for the preceding five years' If
ACRs/ApARs ior last 5 years is not available ;No Report Certificate' may be fumished

along with the ACRs/APARs of preceding years'

b) Attested copies of certificates of- academic qualification to- prove eligibility'

c) An undertaking of the applicant not to withdraw the candidature, if selected'

Aj vigitance and idministrativi-clear ion/ Department

in the Proforma prescribed by the Mini
of the resPective
UniversitY Cert of the Degree

ay be ensured and certified.

4.Ifanymimposedontheapplicl0years'the
disciplinary along with necessary e sent by the

forwarding ation' Vigilance report in the format

prescribed at (Annexure-Ill).

5. The crucial date of determining eligibility will be the last date of receipt of application i'e

3t.01.2024.
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6. The applicants should have at least 3 yeats' s

;;p";;.#ion in the parent organization '

8. The appointment will be governed as per the terms of Deputation specified at (Annexure-v)'
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'Annexure-ll

lqP, PLICATTO\ r'-ORlvr

pOsT AppLED FOR: Deputy Chief Vigilance Officer

l. Full Name (in block letters)

2. (a) Address for communication

Photograph

(3.5 cm x 3.5 cm)

3.

4.

(b) Telephone No. / Mobile No.

(c) Fax / E-mail address

Date of Birth

Date of Retirement

Whether belongs to SC / ST / OBC
(Please r' in relevant box)

Present post with scale of pay

Date of continuous appointment in the
present post

Date of first appointment in Class - I cadre

5.

6.

7.

8.

scl-l sr n oBc ncENT-l

,t

tl

of the Port Trust

9. Educational and other qualifications

t0.
Details of fulfilling qualifying service in
the feeder grade

Year of passing Class and percentage
obtained

Pay scale

Period

on Regular basis on Officiating basis Against Temporary post

From To From To From To



Note: (l) The above columns shall be clearly filled in.

(2) Pay scale granted as financial up gradation under Modified Assured Career Progression
Scheme (MACPS) should not be indicated as it is not a regular service in the grade.

11. Details of employment/ experience in
chronological order

Name of the
Orsanisation

Posts held Scale ofpay From Io Nature of
duties

12. Languages Known
(Read, Write and Speak)

13. Any other information desired to be

fumished

I do hereby declare that the particulars furnished above by me are correct to the best of
my knowledge and belief. In the event of any information being found to be false or incorrect,
my candidattre I appointment may be cancelled / terminated without any notice and in the
event of any selection to the above post, I will not withdraw and undertake to accept the
appointment / posting.

(Signature of the Applicant)
PIace:

Date:



of the Official (in full)

applicable

SI
No

Administrative/nodal
Ministry/Deptt.

Concerned
(in case of officers

of PSU etc )

To
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Annexure-lV

Certificate in respect of Shri / Smt

It is certified that the Dsrlicrlarc fi rnial^r r- , 
(Name & 

)

she fuffit the etiglbility #t?,j1t 
fumished bv the appficant are conect and he /

The venaclV
tne apptEi H#,fftes 

and caste csrtificates submifted by

j$_ffn"o.rhat no disciptinary /rne applicant and he/she is clear or contemplated against

His / Her integrity is certified.

lt#"Ttff:ii?fy"$li*/minorpenarties have been imposed on the oncer

Attested opies of ACRs for he last frve years are enclosed.

Signature of the Head of the Office
Name along with official.""i--

5.

Dated:



t (: Annexure-V

I

. The follo,nring are the stsndard lerms and cvntiitions of deputation of offroerdstaft 1s

MajorPortTrusts:

f, Psdioil of deputation: Thc OfficBr shall be on deputation for * periotl of throe ycars'

whioh is extendable to four years. In exceptional circurnsEn@s, tris can be extended to frvp

yearswith the approval of Ministry'

deputrlion, the Officer maY, his

Trust, cleet to draw either the the

his basic PaY in the Parent nce

therton.

3. DePu The dePutat of 5%

of bnsio PaY *u* oi R'' within

same gtation rsts of l0p/o 9000/'

per rnonth in case of deputation involving chan

4. Dearness Allowencd The officer shall be entitled to dearness allowrnce at the rates

prc,;ailing ir rhe Major Port Trust or in his parent organization depending on whether the offiee'

.opred to draw pay i; dt" pay scale of the post in l'{ajor Port Trust or qo pay in puent

orgauization plus deputatioir al lowance'

s. Ilouse Rent Ailo'Tt'ance: The offrcer shalt bc entirled to drsu House Rent Allowance

(HM) at ths rstss prevailing in the depending

on wheiher he opted to-draw pay in rthe'py in

parurt organization pius OuO*"n* 
- 
allowance' teridentlal

accorrnodation on p*!i*nt oi standa.O rent according to the rules of Major Port Trust'

6. Joining time pay und tranrfer trlvelllng al'lowarce: Joining time pay snd trs$fer

uwelllrgollowance,Mhonjoiningdrepostofdeputetionandonrevemion,she$bgpatdby
tre Maioi tort Trust as pcr thcir nrtes- :

T,Travelliugallowancefqlioulqeyondutydurjngtheperloilofdcputatlon:
officer shall be .ntirr.a to iravelting Allowance and. daily allowancc for 

' 
journeys

urdextaken8ft6joiningon deputat'nn aocordingto thcFlwantruleofMqiqPortTntsL

E" Lelve (Sirned Leave, Ealf Pay teave & Cedusl Lervd

[a) MajorP
.of utrgct qf
Trustwill detglrnffi



v

under intimstion toJthe pafent orgsnizadon. That means rhe copl of the leave sanctisned

to officer durlng deputation wilt be sent to Parentorganizetion'

(b) officer shall contioue to be governed by the bave Rules of hts parent organization'

Th,e procedure laid down as per the rules and regulations of parent organization should be

followed scrupulously. on being retieved from deputation he/she will not be allowed to

proceed on leave OiLctV by the Major Port Trust i^e. vithout first joining his parent

organizati0n.
(c) In the ease of a female Oflicer/staff, the lave salary for ihe period of matemiry leave

availcd of by hor dwingthc period of dcputation shall be borne by the Major Port Trust'

g, Leave Salaryl pension/ NpS Contributiont The teave due and admissible to him/her

from parenlorganization'during lhe deputation period witl be enlitled as per parent organization

rules and regulation policy. Uuiing the deputation period, the adrnissible Ieave.to officer/staff as

per rules, the reimburSement for that period leave admissibte to hirn, will be reimbursed to

parent oigsnization by the Major Port Trust 8s per the p8rentorgenization Polioy'

Leave salary contribution (except for the period of leave availed ofon deputation) and

pension contribution (Employer's share' if pension scheme is alailable in the parent

organizatitn)wiltbepaidbyMajorPortTrusttotheparetrtorganiintion'

lncaseofemplol,eescoveredunderNewPensicnSclreme(NPS),theMajorPortTrust
:;l:all makE rrtatching contribution tb the NPS acccltrnt of ihe entployee.

10. Leave salary oD account of disability leave: The Major Port Trust shall be liable to

pry leave salary in respect of any disability leave that rnay be granted on ascount ofdisability

incuned in or through deputation even though such disability manifests itself after the

termination of deputatiort. The leave salary charge of such leavc shall be rec1vepd frOm the

Major Port Trust.

11. Lesve trevel concession: The Oflicer/staff shali bc entitlcd to the leavs travel

concession according to the relevant rules of the parent organizatiorl Major Port Trust on the

subject. The expenditure in this rcsPect shall be borne by the Major Poit Tntst.

12. Meilicel Facilities: The officer/st8tT shall be entitled to medical facilities in accordance

with the rulss of lho Major Port Trust.

13. Emptoyee ?rovldent Fund subscription: The Officerf staff shall continuc his

subscription to the Employee Provident Fund of which hdslre ts a member in accOrdarca with

the prescribed rules. Tio irtujor Port Trust should eimb'r-se the E.P.F. amount deducted wery

rno;th from hiVher salary due amountand-also.Foteign Employer equal conttibution amount to



t.
ll./

F:

parcntorganizstionbyDemandDraft.Thesamewill.te.creditedin.hidh,erE'P.F.regular
aicnunt under hi dher c'6mmon Univorsal Aocount N umber (U'A'N')'

14.Departmeirtallnquiry:Ifadepartmentalinquiryistobeinitiatedagginstthe
offrcer/staff during hd;;I;"tation, ttre Major PoG Trust can reverr back the oflicer to his

parent orgaflization.

ls. The subsistcnce allowance only for the period benveen suspension and repatriation shall

be paid bY the'Major Port Tru$'

to parent organization: As s$d when a

parent organization of the dbputationist" his

advance notice of three' months to his par€nt

Minisry, in exceptional ctrornstances'

t qdre without such advancE notice'

1?. Resiiluary nstf€rc: ln all nstters relating to sond benefits/

facilitiesintheMajorPortTrustnotcoveredbyitemNos'ltostaffwill
be governed hy the existing rutes, regulations and orders of the

i8. Retasation of conititions: Any relaxation of these termb and conditions will require the

prior concurrence of the Ministry'


