COCHIN PORT TRUST

Office of the
Senior Welfare Officer
Cochin-09

No.SWO/WI/ICC/2020-S Date: 26-05-2020

CIRCULAR

An Internal Complaints Committee (ICC) haé already been established at
Cochin Port Trust as per “the Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013” for protection against sexual
harassment of women at workplace and for prevention and redressal of
complaints of sexual harassment.

According to the Act “sexual harassment” includes any one or more of
the following unwelcome acts or behavior (whether directly or by implication)
namely:-

(i) physical contact and advances; or

(i) a demand or request for sexual favours; or

(iii) making sexually coloured remarks; or

(iv) shOWing pornography; or

(V) any other unwelcome physical, verbal or non-verbal conduct of
~ sexual nature;

The‘wdmen employees of Cochin Port Trust including contract employees
if confronted_with any se;:ual harassment acts or behavior at workplace, can
submit complaint to the Chairperson of Internal Complaints Committee,
Smt. E. Rema, Dy. CE '(PD), Civil Engineering Department, directly or through
their respective Department.

The HoDs are requested to forward such complaints, if any received,
confidentially to the Chairperson, Internal Complaints Committee, with

immediate effect.

Sr. Welfare Officer (i/c)

Copy to: All HoDs, CoPT- for wide publicity among employees of CoPT.
: Smt. E. Rema, Dy.CE (PD), Civil Engineering Dept.
: PS to Chairman/PS to-Dy. Chairman/PA to Secretary.
: All Notice Boards.
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